
WORK HISTORY - Please List All Full- or Part-Time Regular Employment.   Begin with most recent.

DATES EMPLOYER NAME & ADDRESS
TITLE/DEPT. 
SUPERVISOR

Pay
DESCRIBE MAJOR DUTIES REASON LEAVING

Rate
From

Month/Yr.

Title/Dept: $

To

Month/Yr. Phone:   (            )           

  Full Time or 
  Part-Time Type of Business

Supervisor:

From

Month/Yr.

Title/Dept:

Supervisor:

$

To

Month/Yr. Phone:   (            )           

  Full Time or 
  Part-Time Type of Business
From

Month/Yr.

Title/Dept:

Supervisor:

$

To

Month/Yr. Phone:   (            )           

  Full Time or 
  Part-Time Type of Business
From

Month/Yr.

Title/Dept:

Supervisor:

$

To

Month/Yr. Phone:   (            )           

  Full Time or 
  Part-Time Type of Business
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Please print name and social security exactly as they appear on your social security card.                                                                      

Social Security # First Name                                          M.I. Last Name              
Foremost Staffing, Inc.   
4150 International Plaza 
Suite 104
Fort Worth, TX 76109

Phone: (817) 346-4738
Fax: (817) 346-7040
                               

Address (Street) City, State, Zip

Have you applied with us before?         Yes     No     Are you at least 18 years old?   Yes    No 

Home Phone # Cell Phone # Email Address

Emergency Contact and Phone # How did you hear about us?



EDUCATION: College Trade/Vocational School

High School Name:    School Attended: School Attended:

City/State: City/State: City/State:

Highest Grade Completed:   9      10      11      12 Area of study: Area of study:

Choose level of completion (circle one):

Diploma                    GED

Degree: Degree:

Attended from:                          to: Attended from:                          to:

APPLICANT’S CERTIFICATION AND AGREEMENT
I certify that all of the information provided by me on this application and 

all other information provided by me in the course of applying for employment by 
Foremost Staffing, Inc. (FOREMOST) is true and accurate.  I understand that any 
false statement, omission of fact, or misrepresentation of facts on this application 
or other forms provided by FOREMOST will be grounds for denial of employment 
and/or termination.  

I  authorize FOREMOST to contact and obtain information, personal  or 
otherwise,  from  all  references,  employers  or  educational  institutions  and  to 
otherwise verify the accuracy of the information provided during the application 
process.  I release FOREMOST and its agents, and all other parties or persons 
from whom information has been sought as a part of this investigation, from all 
claims, liabilities and damages arising out of this investigation or the furnishing of 
such information to FOREMOST.

If employed, unless otherwise prohibited by law, I agree that if at any time 
I  make  claims  against  FOREMOST  for  personal  injuries,  upon  request,  I  will 
submit  myself  to  examination  by  a  physician  or  physicians  of  the  Company’s 
selection as often as may be requested.
               If employed, I agree to observe all of FOREMOST’s rules and regulations 
stated in the FOREMOST New Employee Information Brochure.

I  also  understand  that  if  I  am  offered  and  accept  employment  with 
FOREMOST, my terms of employment are “at will” which means my employment 
can be terminated at any time with or without notice or cause.  

I understand and agree that if I am employed by FOREMOST, I will not 
seek  or  accept  employment  either  directly  or  indirectly  from  any  customer  of 
FOREMOST to whom I have been assigned to work for at least three months after 
the last date that I was assigned to work in the establishment of said customer or 
had  contact  with  said  customer’s  working  supervisor  in  the  course  of  my 
employment with FOREMOST, unless authorized in writing by FOREMOST.

As  a  condition  of  employment  with  FOREMOST,  you  must  provide 
documentation to prove both identity and employment eligibility as required by the 
Immigration Reform & Control Act of 1986.  
              I understand that if my assignment ends for any reason, I must contact  
Foremost Staffing within 24 hours or my eligibility for unemployment benefits may 
be affected. I further understand that to have properly notified Foremost I must  
sign  the  availability  logbook  in  their  office  within  24  hours  of  the  end  of  my 
assignment.   I  agree  that  if  I  fail  to  call  in  my  availability  weekly  while  I  am 
between assignments, Foremost will consider me to have voluntarily resigned and 
deactivate my application.

In  compliance  with  Federal  and  State  equal  employment  opportunity  laws, 
qualified applicants are considered for all positions without regard to race, color, 
religion,  sex,  national  origin,  age,  marital  status,  veterans  status,  or  the 
presence of a non-job related medical condition or disability.

                                                                                                                            
              Date Signature
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Are you currently using illegal drugs?   Yes    No   Do you have friends or relatives working for us?   Yes    No   

If so, list names:

Have you ever been convicted or subject to deferred adjudication on a criminal offense?       Yes      No   If “Yes,” explain in detail (on a separate sheet of paper if needed).      A 
conviction may not disqualify you, but a false statement will. 



Hourly pay minimum:  $

Hourly pay  desired: $
Availability:  Direct Hire  Temp to Hire  Temporary

Shifts:  1st  2nd  3rd
Hours available to work:

 Mon       Tue       Wed      Thur      Fri       Sat       Sun     

Date Available to Begin work____________
 Same Day Assignment
 Available Immediately
Are you currently employed?   Yes      No

Type of Work Desired: Transportation:
 Car  Bus
 Other: 
_____________________________________

What should we do with your paycheck?                               Hold       Mail       Direct Deposit     

FOR INTERNAL USE ONLY  Drug/ Security/Other

Drug and Alcohol Screening:                        Willing      Not Willing Hiring Information:

Hire Type:   Temp      Temp to Perm  Direct Hire        Payroll Svc 
Hire Status:  Eligibility? Orientation

Date:
I-9 Completed Date:
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In the last year, have you accepted temporary work from any other staffing companies?      Yes ______      No ______
If “Yes,” complete the following:

Name of Staffing Company Name of Client Assigned To Types of Assignments Length of Assignments Staffing Supervisor Name/Phone #

Why are you looking for temporary work?

Please check any of the following languages you are able to speak/read/write:

_____ French     _____ Mandarin     

_____ German     _____ Russian     

_____ Japanese     _____ Spanish     

_____ Korean     _____ Vietnamese

Please check any areas where you are willing to work:

_____ Alliance     _____ Fort Worth-North     _____ Grand Prairie     

_____ Arlington    _____ Fort Worth-South     _____ Grapevine     

_____ Dallas     _____ Fort Worth-East _____ HEB   

_____ Dallas-South _____ Fort Worth-West 

Miscellaneous:

Lifting:     _____ 10 lbs.     _____ 25 lbs.     _____ 50 lbs.     _____ 75+ lbs.

Safety Equipment:     _____ Steel toe boots

Copyright Foremost Staffing 2008 v. #007 4/10


	Do you have friends or relatives working for us?   Yes    No   
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